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The Kentucky Association of Manufacturers (KAM) continues to
demonstrate its commitment to advocating for and educating members of

Kentucky’s manufacturing community. In 2024, KAM expanded the Wage
and Workforce Study, presented by the KY Community and Technical College

System. In 2025, we continue to evolve by gathering both starting and 5-year

wages for production occupations. This study provides critical insights into
workforce challenges and serves as a strategic tool to help manufacturers
navigate and shape their workforce strategies for the future.
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Fair GChance
Employment

Five of six companies include
criminal background checks,
and most are willing to hire
individuals who have previously
been involved with the justice
system, but with limitations.
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B infractions. 86% accept
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Wa g es For the 2025 Study, production wages were gathered at both the starting and 5-year periods.
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Since 1911, the Kentucky Association of Manufacturers (KAM) has
served as the leading advocate for the manufacturing industry in the
Commonwealth. If you are a manufacturer or serve manufacturers,
contact us today to learn more about the benefits of membership.

To purchase a full version of the 2025 Wage and Workforce survey,
contact us or visit the website at www.kam.us.com

~
Info@kam.us.com —
kam.us.com/membership/
(302) 352-2483
J

METHODOLOGY

For the 2025 survey, a working group composed of representatives from the Kentucky Association of Manufacturers,
HR leaders at KAM member companies, and |QS Research reviewed the instrument for any possible changes or updates.
The method used to collect production wages was revised and the questions were largely reordered.
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