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The Kentucky Association of Manufacturers (KAM) continues to
demonstrate its commitment to advocating for and educating members of
Kentucky’s manufacturing community. In 2024, KAM reintroduces the ‘Wage
and Workforce Study, with a broader focus beyond benefits, presented by
the KY Community and Technical College System. This study provides critical
insights into workforce challenges such as employee recruitment and retention,
as well as topics like fair chance employment and learning and development.
This study serves as a strategic tool to help manufacturers navigate and shape
their workforce strategies for the future.
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Wa Bs The 2024 overall weighted average wage for participating companies is $24.55 per hour
for an annual rate of $51,064

Overall Weighted Average Wage:

$24.55
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Since 1911, the Kentucky Association of Manufacturers (KAM) has
served as the leading advocate for the manufacturing industry in the mm@kam us.com
Commonwealth. If you are a manufacturer or serve manufacturers, T .
contact us today to learn more about the benefits of membership. kamuscgm/memnersmp/
To purchase a full version of the 2024 Wage and Workforce survey, [5[]2] 352' 2485
contact us or visit the website at www.kam.us.com
METHODOLOGY
For the 2024 survey, a working group composed of representatives from the Kentucky Association of '
Manufacturers, Cherry Bekaert, and IQS Research reviewed the instrument for any possible changes
or updates. The study was renamed to “Wage and Workforce” to reflect a broader focus beyond ‘: Cherry Be ka e rt

benefits. The 2024 survey instrument had 37 new or updated questions compared to the 2023 version,
concerning topics such as attraction and recruitment practices, fair chance employment, and learning
and development.
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